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COMPENSATION PLAN

Overview




THE BIG PICTURE

Start with customers. Build your foundation.

Create Customers Grow Your Organization Develop Leaders

Build a personal customer base. Sponsor and develop your organization. Advance through the Director ranks.

The opportunity grows with the business you build.

BOTANIC Botanic is a product-and-customer business. Compensation is based on qualifying business activity. Enroliment alone does not create compensation.



HOW TO EARN

Seven ways your Botanic business pays you.

CUSTOMER SALES TEAM PRODUCT VOLUME

LEADERSHIP

1. Retail Sales Commission 2. Uni-Level Commission 4. Matrix Commission 6. Achievement Bonus
Customer Purchases Regular Product BV Qualifying Membership Activity Reach + Confirm Director Ranks
3. Uni-Level Jumpstart Bonus 5. Matrix Jumpstart Bonus 7. Maintenance Bonus
Starter Pack BV One-time $5 Bonus Maintain Director Qualification

Your earning opportunities expand as your Botanic business grows.

BOTANIC



GETTING STARTED

Your first 30 days are built for momentum.

First 30 Days Learn. Share. Serve. Build.

PV, BV, QV and MPSC requirements Learn the products. Enroliment + Good Standing
waived for commission eligibility and Find customers. Applicable Membership
ranks below Director. Start conversations. Valid Transactions
Begin building your organization. Compliance

Director Requirements

== BOTANIC The onboarding runway simplifies the beginning. It does not waive Director-level requirements.



1
START WITH CUSTOMERS

Retall Sales Commission




RETAIL SALES COMMISSION

Sell at Retail. Earn the difference.

Retail Sales
Commission

Retail Price Member Price

$100 $80 $20

Retail Sales Commissions are paid weekly.

BOTANIC Applies to qualifying personally sponsored Customer purchases. Member and Distributor purchases do not generate Retail Sales Commission. Taxes and shipping are excluded.



1
BUILD YOUR ORGANIZATION

The Uni-Level




WHAT IS THE UNI-LEVEL?

Build wide. Get paid deeper as you advance.

Unlimited width. Up to 10 paid levels by rank. Paid weekly. No compression.
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1
REGULAR PRODUCT VOLUME

Uni-Level Commission




UNI-LEVEL COMMISSION

Your Paid Rank determines your percentage and paid depth.

Aff. Aff.+ BA Sr BA EBA 5K 50K 100K 250K 500K
L1 20% 20% 25% 25% 25% 30% 30% 30% 30% 35% 35% 35%
L2 — — 10% 10% 10% 20% 20% 20% 20% 20% 20% 20%
L3 — — — 5% 5% 10% 10% 10% 10% 10% 10% 10%
L4 — — — — 5% 5% 5% 5% 5% 5% 5% 5%
LS — — — — — — 5% 5% 5% 5% 5% 5%
L6 — — — — — — — 2% 2% 2% 2% 2%
L7 — — — — — — — — 2% 2% 2% 2%
L8 — — — — = — — — — 1% 1% 1%
LO — — — — — — — — — — 1% 1%
L10 — — — — — — — — — — — 1%

Percentage of qualifying Regular Product BV by actual genealogy level and Paid Rank.

BOTANIC



1
STARTER PACK VOLUME

Uni-Level Jumpstart Bonus




UNI-LEVEL JUMPSTART BONUS

Starter Pack volume has its own weekly bonus path.

Starter Pack 32% Starter Pack BV

Retail Price of Retail Price Follows Levels 1-10

Unlimited width. Up to 10 levels by rank. Paid weekly. No compression.
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UNI-LEVEL JUMPSTART BONUS

Starter Pack percentages and depth grow by Paid Rank.

A4 Aff.+ BA EBA oK 90K 100K 250K 900K
L1 20% 20% 25% 25% 25% 30% 30% 30% 35% 35% 35% 35%
W — — 10% 10% 10% 20% 20% 20% 20% 20% 20% 20%
L3 — — — 5% 5% 5% 5% 5% 5% 5% 5% 5%
L4 — — — — 5% 5% 5% 5% 5% 5% 5% 5%
LS — — — — — — 3% 3% 3% 3% 3% 3%
L6 — — — — — — — 3% 3% 3% 3% 3%
L7 — — — — — — — — 2% 2% 2% 2%
L8 — — — — — — — — — 2% 2% 2%
LO — — — — — — — — — — 1% 1%
L10 — — — — — — — — — — — 1%

Percentage of qualifying Starter Pack BV by actual genealogy level and Paid Rank.

BOTANIC
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ANOTHER WAY TO EARN

Matrix Commission




MATRIX COMMISSION

A second structure. Another way to earn.

Level Positions Per Level Commission Per Payable Position Total Per Level
Level 1 3 $1 $3.00
Level 2 9 $1 $9.00
Level 3 27 $1 $27.00
Level 4 81 $1 $81.00
Level 5 243 $1 $243.00
Level 6 729 $1 $729.00

Level 7 2187 $1 $2,187.00

3,279 Total Positions

$1 per qualifying payable Membership position.

== BOTANIC Matrix placement and your personal sponsorship genealogy are separate. Membership payments do not create PV, BV, QV, or MPSC.



1
A ONE-TIME BONUS

Matrix Jumpstart Bonus




MATRIX JUMPSTART BONUS

First Membership Purchase = S5 bonus.

First Botanic Membership
Purchased

One-Time
Bonus

Personally Enroll
a New Participant

+
‘ Valid Matrix Placement

$5

== BOTANIC One time only. Separate from recurring Matrix Commissions. Paid weekly.



HOW QUALIFICATION WORKS

Four numbers measure your growth.

Business Volume

Qualifying product volume throughout your Uni-
Level organization.

Personal Volume

Your qualifying personal and personally sponsored
customer/member product activity.

Minimum Personally

Qualifying Volume Sponsored Customers
with a qualifying product purchase.

GOOD TO KNOW
Each qualifying purchase carries its own rolling 30-day window. Regular Products: PV/BV = 50% of Member Price. Starter Packs: PV/BV =
88 LoTANIC 32% of Retall Price. Membership payments create no PV, BV, QV, or MPSC.



1
GROW THROUGH THE PLAN

Rank Requirements




RANK REQUIREMENTS

Recognition titles celebrate progress. Paid Rank controls compensation.

GETTING STARTED AMBASSADOR GROWTH DIRECTOR LEADERSHIP

Affiliate Brand Ambassador 5K Director
Affiliate Plus Senior Brand Ambassador 10K Director
Executive Brand Ambassador 25K Director
50K Director

100K Director

250K Director

500K Directors

Affiliate requires no Membership. Affiliate Plus and higher require a current Membership, plus PV, QV/BV, MPSC, and any other applicable
== BOTANIC requirements. Director ranks also apply the 50% maximum-leg rule.



RANK REQUIREMENTS

Rank requirements at a glance.

Requirement Affiliate Affiliate+ BA 50K 100K 250K 500K
PV 0 20 30 50 80 100 100 100 100 100 100 100
BV 0 0 200 500 1K 5K 10K 25K 50K 100K 250K 500K
MPSC 0 1 3 3 3 10 10 10 10 10 10 10

BV threshold is satisfied using QV. Director ranks apply the 50% maximum-leg rule.

BOTANIC



1
DIRECTOR LEADERSHIP

Builld Leaders. Earn Like a Leader.




DIRECTOR RANK BONUSES

Two ways Botanic rewards Director leadership.

ACHIEVEMENT

Reach it. Confirmiit. Build it. Keep it.
3 Qualifying Months + Confirmation Month = Qualify Each Month =
One-Time Bonus Monthly Bonus based on Highest Director Rank Qualified

Based on actual Director Paid Rank; not historical recognition title.
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1
DIRECTOR LEADERSHIP

Reach It. Confirm It.




RANK ACHIEVEMENT BONUS

Three qualifying months + one confirmation month.

RANK ACHIEVEMENT BONUS

Month 4

Remain Qualified
Bonus Generated

One time bonus at each Director rank.
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1
DIRECTOR LEADERSHIP

Build It. Keep It.




RANK MAINTENANCE BONUS

Your highest qualified Director rank determines the bonus.

RANK MAINTENANCE BONUS

EXAMPLE

Highest Rank Qualified

This Month Maintenance Bonus Paid

50K Director $1,000

One Rank Maintenance Bonus per month. Based on the Director rank actually qualified for that month.
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PAYOUT RHYTHM

Weekly earnings. Monthly earnings.

WEEKLY MONTHLY

BOTANIC

Retail Sales Commission
Uni-Level Commission
Uni-Level Jumpstart Bonus
Matrix Jumpstart Bonus

Commission Period: Friday—Thursday.

Payout on the second Friday after period end.

Matrix Commission
Rank Achievement Bonus
Rank Maintenance Bonus

Commission Period: Calendar Month.
Payout on the second Friday after period end.



THE REAL BUSINESS PICTURE

Gross compensation is not profit.

Building a Botanic business can involve expenses, and taxes may apply to compensation earned.

Gross

Compensation

Affiliate enrollment is free. Membership is currently $19.99/month when required for Affiliate Plus+ Paid Rank eligibility.

@8 Lo rANIC Botanic does not yet have enough operating history for statistically reliable typical earnings data.




PAYMENT + ADJUSTMENTS

Some circumstances can affect when payment is released.

PAYMENT HOLDS — EARNED AMOUNT REMAINS EARNED AND OWED

Earned amount remains earned and owed. Possible reasons: Inactive at Affected transactions only: Refunds, Returns, Chargebacks, Errors, Fraud/
processing, Payout information, Compliance/transaction review, Legal restriction manipulation, Non-qualifying transactions
MATRIX LAPSE SEPARATION
30-day retention period. Flushed on day 31 if Membership is not restored. 100% held for six months. Then reconciled and released subject to permitted
adjustments.
4 BOTANIC Earning compensation and receiving payment are separate determinations.



GOVERNING DOCUMENTS

This overview explains the plan. The governing documents control it.

Compensation Plan: https://shopbotanic.co/compensation-plan/

Income Disclosure Statement: https://shopbotanic.co/income-disclosure-statement/
Policies & Procedures: https://shopbotanic.co/policies-and-procedures/
Membership & Subscription Terms: https://shopbotanic.co/subscription-policy/

Distributor Agreement: Review during enrollment; bring questions to your Botanic Distributor.

BOTANIC Review the current governing documents before enrolling or making a business-related purchase.



